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OFFICE OF TI.lE CONTROLLER OF DEFENCE ACCOUNTS

UDAYAN VII-IAR, NARANGI , GUW AAATT- 78TT7T

t,++l/Fox : 0 3 6 I - 26 4O?O 4

srFl-2 61.3{L ir./Por"t-Il O.O. No.- 569 kar+-lDoted : 25 / to / 2o1B

fr'Eqtsub.: Modified Assured Career Progression (MACP) Scheme for the Central6ovt. Civilion

Employees- 6roup B & C- DAD stoff.

The opproval for grant of finonciol up-grodotion under MACP scheme os per Govt. of fndio, Ministry
of Personnel, Public Grievance ond Pension (DOP&T) OM No. 35O34/3/2O08-Estt(D) dated L9/O5/2OO9,
(DOP&T) OM No. doted ?8/O7/2OL6 ond instruction received from HQrs Office vide Confidentiol Circulor

No. AN/Xf /fiO5t/MACP/2OO9/Vol-f doted ?!/O5/2AO9 hos been considered ond occorded to by the
competent outhority in respect of Group -'B' & 'C' employees os per detoils enclosed os Annexure-'A'.

2. The implementotion of the benefits ore subject to the following conditions:

(o) The finonciol benefit ollowed under MACP sholl be finol qnd no poy fixation benefit sholl occrue ot
the time of regulor promotion in cose it is gronted in the some grode poy as under this scheme. However, at
the time of actual promotion. if the promotion is granted in o post corrying higher grade poy thon that under

this scheme, no poy fixotion would be avoiloble and only diff erence of grade pay would be mode ovoilable.

(b) The plocement in the higher poy bond sndGradepay / gront of one/ two finqnciol benefits through

up grodotion under MACP scheme is only on personol bosis to the employee ond sholl hove no relevance to his

seniority position. As such there sholl be no odditionol finonciol up grodotion for the senior employees on the
ground thot fhe junior employee in the grade got higher pay / grade pay sholl therefore, neither omount to
finonciol/ regular promotion nor to change in the existing designotion or seniority position.

(c) On finonciol up-grodation under MACP scheme the poy sholl be fixLd under the provision of FR 22(I)
(a)(1) in the immediote next higher grode poy in the hierorchy of the recommended revised poy bonds ond

grode poy os given in Section-l, Port-A of the first schedule of CCS (Revised Poy) Rules 2008 by roising 3%

of the totol poy in the poy bond ond poy drown belore such up-grodotion.

(d) Fixation of poy is subject to change os per terms of 7'h CpC racommendotions. As per the7'h CPC, in

the new Poy Matrix, the employees will move to the immediole next level in the hierarchy, fixation of poy will

follow the same principle as thot for a regular promotion in the Poy Motrix.

3. The individuols may exercise option for fixotion of poy under FR 22 (i)(oXI) to the higher post/
grade pay/ Poy"level either from the date of his promotion / up-gradotion or from the dote of next
increment. The poy ond the dote of increment would be fixed in occordqnce with clorificotion No. 2 of
Deportment of Expenditure's OM No. 1/1/2008-fC dated t3/O9/2OO8

qrBfiK/euthority: This office letter No. AN/ICI 47/ACP/MACP/O7lzOLB dt l2l}g/2Ot8.
s.ric{Ti./File No. AN/ t C/ 47 / ACP / MACP /07 /20t8,
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u6I Gzi+m- €erD/Asstt. Controller (AN)
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flan r,'Distribution:

1 The CObA, Ulon Bqtar, Polom, Delhi Contt.- 1100i0

2.The PCDA (P), Droupodi 6hat, Allohobod

3. The CDA (Funds) Meeruf

4. The Officer-in-charge, AN/1 A, AN/l B, AN/II 6p-I, AN/III. Hindi Ceil,

O&M Celi(Locol)

5. Concerned Sub-off ice / section

6. Estt. Task Holder/ ACP. Dossier

7. Pt-TT O.O. File/ PC File
L---"

8. The Officer-in-charge, EDP Centre

- 1 Capy

- 1 copy

- i copy

- 1 copy each

- 2 Copies

- i copy.

-\\\ )lv<t,\y/
(*. s{rai.-{e / K. Bhogoboti)

d-sT $ft-nrft (cqD

Accounts Off icer (AN)

1 copy.

(For uplooding in the off icial website of CDA Guwohoti.)
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No.
Narnc. Grade & AiC No. Oifice where

serving
Plesent pay

Band * Grade
Pay (6th

CPC) & Pa1,

ievei in the
Pay Matrix

- -,1(as per /"'
CPC)

Date of
upgradation

Pay Band-r
Grade Pay (6th

CPC) & Pay
Levei (as per 7'i'
CIPC) in which
the financial

tipgradation has

been granted)

Rernarks

I 2 3 4 6 ,7

1 Shri Rojendro Prosod,
AAO-8320083

MO CDA 6uwohoti
(sc-r)

PB-2+4800
Level 8

26/05/20L8 PB-2+5400

Level 9

3rd MACP

2 Shri Rokesh Kumor Sinho,
sA-8332905

LAO (A) Norongi PB-2+4600

LevelT
Ls/03120L9 PB-2+4800

Level 8
3rd MACP

3 Shri Abhik Dos,
sA-8328906

LAO(A) Silchor PB-2+4600
LevelT

ouos/2oL8 PB-2+4800
Level I

3rd MACP

4 Shri Diponkor Roy.

sA-8331561
ALAO SD Silchor P8-2+4600

LevelT
0L/oe/2078 PB-2+4800

Level I
3rd MACP

5 Smt Bhoroti Roy

Choudhury,

MTs (R/C) -8334080

MO CDA Guwohoti
(R Sec)

PB-1+2000

Level 3

oLl0912078 PB-L+2400

Level 4
3rd MACP

6 Shri PhoniDhor Dos,

MTS-8339794
MO CDA 6uwohoti

(AN/IV sec)
PB-1+1800

Level !
tsl0Ll20L9 PB-1+1900

Level 2

1st MACP

7 Shri Ponkoj Mojumder,
MTs-8339795

MO CDA 6uwohqti
(AN/rV)

PB-1+1800

Level !
Lsl}Ll20L9 PB-1+1900

Level 2

1st MACP

(t. s{rrmff / K. Bhagoboti)

ilur $fu6ft lqqn;
Accounts Officer (AN)

ANNEXURE 'A'io Part-II O.O. No.- 5d9 dated 25 /10DAt8


